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BOTH PROFESSIONAL AND PRACTITIONER ASSESSMENTS WERE OBTAINED TO 
DETERMINE THE TYPES OF KNOWLEDGE NEEDED BY MOTHERS AND EHPLOYEFS 
ENGAGED IN ACTIVITIES AND OCCUPATIONS RELATED TO CHILD CARE. IT WAS 
NECESSARY TO IDENTIFY THE SKILLS IN CHILD DEVELOPMENT AND GUIDANCE 
WHICH ARE UNIQUE TO THE MOTHER ROLE AND TO THE EMPLOYEE ROLES AND 
THOSE WHICH ARE COMMON TO BOTH. NINETY PERSONS WERE PERSONALLY 
INTERVIEWED, CONSISTING OF DAY-CARE CENTER DIRECTORS, DAY-CARE 
FOSTER MOTHERS, MOTHERS OF PRESCHOOL CHILDREN, DAY-CARE LICENSING 
REPRESENTATIVES, SOCIAL WORKERS, AND CHILD DEVELOPMENT SPECIALISTS. 
THE LATTER THREE GROUPS WERE ASSUMED TO BE THE PROFESSIONALS. VIEWS 
GATHERED ON THE STUDY SUBJECT MATTER SHOWED MUCH SIMILIARITY BETWEEN 
PROFESSIONAL AND PRACTITIONER WITH RESPECT TO THE CHILD CARE 
INFORMATION NEEDED 8Y BOTH MOTHERS AND EMPLOYEES. SIGNIFICANT 
DIFFERENCES, HOWEVER, WERE NOTED AMONG THE GROUP VIEWPOINTS ON THE 
AMOUNT OF EDUCATION AND EXPERIENCE NEEDED. THIS DISAGREEMENT WAS 
WELL FOUNDED BECAUSE OF THE VARYING AMOUNT AND DEPTH OF KNOWLEDGE 
REQUIRED IN THE SEVERAL OCCUPATIONS AND JOBS REPRESENTED 8Y THE 
PARTICIPANTS. THE ACTUAL ITEMS OF KNOWLEDGE NEEDED (A TOTAL OF 68 
WERE USED ON THE BATA FORM USED IN INTERVIEWS! BY MOTHERS AND 
DAY-CARE CENTER DIRECTORS, ASSISTANTS, AND FOSTER MOTHERS WERE 
PRESENTED IN TABULAR FORM. BASED UPON THE STUDY ANALYSIS, 
RECOMMENDATIONS FOR RENEWED CURRICULUM DEVELOPMENT IN CHILD CARE AND 
GUIDANCE WERE FORMULATED. CJH) 
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PREFACE 

Two major objectives of home economics at the secondary level are 
(1) education for horaemaking and family life, and (2) education for employ- 
ment in occupations utilizing home economics knowledges and skills. Although 
each of these purposes involves unique knowledges and abilities, there are 
knowledges and abilities common to both. Identification of these unique and 
common knowledges and abilities is an area of research with important impli- 
cations for curriculum-building. Awareness of the commonalities should make 
it possible to develop a total program of home economics integrated in many 
waya— rather than the schismatic one that could develop if we see education 
for homemeklng and education for employment as separate programs having no 
relationship to each other. 

The present study was made to ascertain the knowledges in the area of 
child development and guidance needed by mothers and by employees in three 
selected occupations related to child care and to identify those which are 
unique to the mother role and to the employee role and those which are common 
to both. The findings may serve as one basis for planning the curriculum in 
child development and guidance. 

However, it is important to point out that the method employed in this 
study is only one way of ascertaining knowledges needed by mothers and 
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employee® in child care occupations. In addition, bases other than knowledges 
needed for a particular role should be considered in curriculum planning » 
Abilities and attitudes needed are also important. Socio-economic condition* 
and the impact of these on children, on families, and on the employment 
situation must be taken into account. Student needs, the local school 
situation, and developments with respect tu teaching end learning-all of 
these are factors to be considered in planning the curriculum in child 
development and guidance. 

Clearly, the present study provides only partial answers with respect to 
curriculum content in the area of child development and guidance*, However, 
it is the hope of the investigator and of the director of the study that it 
may serve as a signpost — particularly for a problem area needing further 
investigation. 

—Elizabeth Simpson 
Project Director 
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CHAPTER I 



INTRODUCTION 

This study was made to ascertain the knowledges in child development- 'and 
guidance needed by mothers and by employees in selected occupations related to 
child care and to identify those which are unique to the mother role and to the 
employee roles and those which are common to both. 



Significance of the Study 



The need to provide occupational preparation at the secondary level is 
evident when a number of factors concerning the employment situation are con- 
sidered. Trends indicate a decrease in opportunities for the unskilled and 
increased demands for skilled, technical, service workers, and for ancillary 
manpower supportive of professional personnel. With less opportunity for the 
unskilled, those who leave school, either as drop-outs or as high school 
graduates, without vocational training or the means to attend college, face 
the world of work seriously handicapped. 



The U.S. Commissioner of Education has predicted that. between 30 and 40 
percent of fifth-grade youngsters will not complete high school unless some 
vigorous reforms are made. Less than 20 percent of youngsters now in grade 
school will complete college. Schooling should prepare the 80 percent who will 
join the non-professional working population to start their working life. 1 

Another factor not to be overlooked in the employment situation is the 
incveasedi proportion of women, in- the labor force. Since women are working and 
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Unite* States Department of Health, Education, and Welfare, Office of 
Education, Ed ucation for a Changing World' of Work, No. 20020, Superintendent of 
Documents, United States Government Printing. Office, Washington, D.C., 1962, 
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will continue to work outside the home in increasing numbers, preparing women 
for occupations as well as for homemaking should be given increased attention. 

Federal legislation has provided funds through several vocational acts for 
the specific purposes of more adequately preparing students for their future 
roles in the world of work and for the vocation of homemaking. The most recent 
legislation of this nature is the Vocational Education Act of 1963. This act 
provides a clear mandate for broadening the goals of home economics education 
to include preparation for occupations requiring knowledges which traditionally 
have been considered a part of home economics as well as preparation for the 
vocation of homemaking. The question of including employment education in home 
economics at the secondary level remains a controversial issue, although it is 
certainly not a new idea. In 1944, Brown and Ameson 2 listed many service 
occupations requiring home economics knowledges and skills for which college 
preparation is not required. They recommended that adjustments be made in the 
secondary home economics curriculum in order to offer preparation for employ- 
ment and that junior colleges and special trade schools offer terminal courses 
for those who cannot complete senior college. Also, Sp afford,^ in 1940, 
included in her text several possibilities for incorporating an employment 
emphasis in home economics programs. 

Home economics education is faced with many new problems and challenges 
concerning education for occupations requiring knowledges and skills tradi- 
tionally a part of the home economics curriculum. It is clear that a frontal 
attack on all these problems within one research design is unrealistic. 
Therefore, the present research will be limited to ascertaining to what extent 

2 

Clara Maude Brown and Ruth V. Ameson, Employment Opportunities for 
Women with Limited Home Economics Training. Burgess Publishing Co., 

Minneapolis, Minnesota, 1944, pp. 1-44. 

o 3 

ERJC Ivo1 Spafford, Fundamentals in Teaching Home Economics. John Wiley and 

Sons, New York, 1942, p. 4. 



employment education in certain occupations which require knowledges and skills 
usually considered a part of the field of home economics can be included in 
existing programs and to what extent employment education in these occupations 
is unique in nature and should be included in separate courses. This study is 
limitsd to tne area of child development and guidance* 

The main task of this investigation is to ascertain opinions of practi- 
tioners and specialists in child development regarding the kind and depth of 
knowledge in child development and guidance needed by mothers and by employees 
in the following occupations: day care foster mother, day care center director, 

and child care assistant. The final chapter includes implications for curricu- 
lum development to prepare for motherhood and the occupations specified. 

Definition of Terms 

The following terms are used in a special way in this study. 

Child care related occupations : Occupations which require knowledge in child 

development and guidance and which may legally be performed by those with less 
than college training. 

^hlld development knowledge area : A homogeneous grouping of items of knowl- 

edges in child development such as physical development, social development, 
and intellectual development. 

Mother : A natural or adoptive mother (1) with at least one child under six 

years of age, (2) who has had the responsibilities of motherhood three or more 
years, and (3) who is a member of the Home Economists in Homemaking section of 
the American Home Economics Association, and (4) has taken at least one course 
in child development at the college level. 

Day: care center : Any child care facility receiving 9 or more children for 

care during part or all of a day, between 6 a.m. and 9 p.m. The term includes 
facilities commonly called "child care centers," "day nurseries," "nursery 
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schools," "kindergartens," and "play groups," but does not include "centers for 
mentally retarded"; bona fide kindergartens or nursery schools operated by 
public or private elementary or secondary level school systems; or those 
facilities operated in connection with a shopping center or service where 
transient children are received while parents are on the premises J* 

4 

Day care center director : One in charge of the program of child care, training, 

and development in a licensed day care center who shall have had some training 
at the college level, including advanced or special training in childhood devel- 
opment, and experience in working with groups of young children. 

Child care assistants : One who works under the direct supervision of a day 

care center director in a licensed day care center. The term includes "aides," 
"attendants," and "student assistants." 

Day care home : A foster family home which receives no more than four individual 

children, unless of common parentage, for day-time care only, with or without 
payment.^ 

Day care foster mother : One who cares for no more than four individual children, 

unless of common parentage^ for day-time care only, with or without payment. 
Practitioner : One who is a mother, day care foster mother, day care center 

director, or child care assistant as defined for purposes of this study. 

Day care licensing representative : An employee of the Illinois Department of 

Children and Family Services who is responsible for carrying out prov? ions of 
the "Child Care Act" as it pertains to the licensing of iay care centers. 

Social worker : An employee of the Illinois Department of Children and Family 

Services who is responsible for carrying out the "Child Care Act" as it pertains 
to the licensing of day care homes. 

4 

Adapted from the Child Care Act, Illinois Revised Statutes, Chapter 23, 
1965, Section 2308. 

5 

Child Care Act, Illinois Revised Statutes, Chapter 23, 1965, Section 2308. 



College child development specialist : One who teaches a course In child devel- 

opment, emphasizing Infancy and the preschool years at the college or university 

level in the state of Illinois. 

• • 

Professional : One who is a day care licensing representative, social worker, 
or child development specialist as defined in this study. 

Region V: An 18-county area in east central Illinois comprised of the follow- 
ing counties: Champaign, Vermilion, Edgar, Clark, Cumberland, Coles, Douglas, 

Effingham, Shelby, Moultrie, Macon, Piatt, DeWitt, McLean, Ford, Livingston, 
Iroquois, and Kankakee. 

K nowledge in child development and guidance : An understanding of a concept, 

principle, or topic in child development. 

Basic Assumptions of the Study 

There were certain basic assumptions pertinent to the study. It was 
assumed that those interviewed would be willing to respond. A statement, 

This study is not a part of licensing," is included in the orientation to the 
study for workers in centers or homes requiring a license to operate. It was 
further assumed that workers and mothers interviewed were capable of responding 
accurately regarding the amount of knowledge in child development and guidance 
needed in their jobs. It was assumed that the instrument was understood and 
comprehended by the workers interviewed. Illinois Department of Children and 
Family Services licensing representatives who are in contact with workers in 
day care centers and homeo were asked their opinions concerning wording of the 
items. Also a pilot survey of individuals in each sample aided in clarification 
of items for the final form of the instrument. 

Another assumption was that identical responses for an item of knowledge 
were equal. It was also assumed that the response choices on the instrument 
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think ol Hie checkJ ist items as representing a continuum with the positions 
(1, 2, 3, 4, 5) equally spaced. 

Another assumption is that the samples selected came £rom statistical 
populations which were normally distributed. It was also assumed that the 
interviewees were instructed in a uniform manner concerning response to the 
instrument. 



Limitations of the Study 

The study was delimited to include the study of three jobs related to 
child care and the job of mother to a preschool child. The study induced 
items of knowledge only. The items of knowledge studied pertained only to 
care and guidance of infants and preschool children. 

Objectives and Hypotheses 

The purpose of this study was to ascertain professionals' and practi- 
tioners' assessments of the kind and depth of knowledge in child development 
and guidance needed by mothers and workers in selected occupations related 
to child care. Related to this objective, the following hypotheses were 
formulated. 

1. The depth of knowledge in child development and guidance needed by 
mothers and employees in certain occupations related to child care is 
perceived differently by professionals than by the practitioners themselves. 

2. Workers in two jobs, directors and assistants, in day care centers 
need different amounts of knowledge in child development and guidance. 

3. Mothers and workers in three occupations related to child care need 

different amounts of knowledge in child development and guidance. 
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4. Workers in each of three occupations related to child care need 
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Rationale Supporting the Hypotheses 

Child development specialists, licensing representatives, and social 
workers were selected to offer expert judgment concerning knowledges mothers 
and employees in child care related occupations should have. It was antici- 
pated that opinions of these professional groups would differ from the opinions 
of the practitioner groups concerning the depth of understanding needed in 
certain items of knowledge included in the study. For example, since a large 
proportion of the time and energy of mothers and employees in child care 

related occupations might he involved in the physical care of the children and 

» 

the mechanics of managing a home or center, they might tend to rate items in 
the areas of social and Intellectual development lower on the continuum than 
the professional groups. 

The assistants in day care centers might need less depth in respect to 
some knowledges where the help of a qualified consultant is available and 
where taking time for consultative help would not Interfere with the. child's 
safety or emotional growth. Day care center directors might need knowledges 
for managing their businesses and guiding assistants under their directions. 

Some knowledges might be needed for employment which might not be needed 
for motherhood. For example, those who work with large groups of children the 
same age might need knowledges concerning large group activities and antici- 
pated problems when large numbers of children the same age are together, 
whereas mothers might need knowledges for caring for small groups as well as 
one child and for handling problems in caring for children in a heterogeneous 
age group. 

It was also anticipated that each of the child care related occupations 
would require some different knowledges and different amounts of some knowledges 
in child development and guidance. For example, day care foster mothers might 
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assistants, in day care centers Might not. 
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CHAPTER II 



REVIEW OF LITERATURE 

The review of literature related to this study includes the areas of 
(1) job opportunities in occupations which require knowledges traditionally 
considered a part. of home economics; (2) skills, training, and knowledges 

4 

needed by workers in occupations related to home economics; and (3) methodology 
related to that used for this study* 

Lists of possible jobs relating to each of seven areas of home economics 
were developed by Downs and True, Auburn, Maine, during the summer of 1962. 

This was followed by a survey of the community to ascertain what jobs requiring 
home economics knowledges and skills are available to high school students and 
adults with less than college training. A sizable list of job opportunities was 
produced. 1 This method of ascertaining job opportunities in local comnunities 
has been utilized in many places throughout the country. Another early study 

to ascertain employment opportunities in which home economics skills and knowl- 

% 

edges were needed was conducted in the state of New York. Occupations were 
listed in job clusters in terms of special-interest courses. Jobs included in 
this list which were related to child development were (1) nursery school 
assistant, (2) home care of children workers, (3) child-care center aide, 

(4) community recreation assistant, and (5) recreation center aide. 2 

^elen Downs and Marcia True, Heme Economics Can Hel j Prepare for Wage- 
Earning Occupations . Summer Workshop, University of Maine, Orono, Maine, 1962, 

pp. 1-8. 

2 

Dorothy S. Lawson, "Is There a New Vocational Purpose in Home Economics 
Education," Conference Proceedings, A New Look at the Vocational Purpose of 
Home Economics Education. University of Illinois, Urbana, Illinois, May, 

1963, p. 84. 



9 



